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• Literature Review:

•Labour Market Trends

•International Migration

•Population Issues

•‘New’ Economies

Methodology



Globalisation => Inextricably linked to International education

It is essential to undertake this analysis in the light of major global 
trends, affecting developing and developed countries. 

• Increased Income per capita in Asian countries

• Easiness of travel 

• Accessibility of information

• Ageing Population

• Knowledge Economy

• Global Labour Market trends

• Demand for Skilled Labour

• Occupations in Demand / Shortages

• Global Careers / International Labour Force / Adaptation to new 
environments required

• International Trade / Trading Blocks / GATS / Bilateral / Multilateral

Understanding a Global Environment: 

Global Trends Affecting International 

Education



World  population is ageing

Fertility rates are declining in OECD countries
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Ageing of the Population

Source: World Population Prospects, The 1998 Revision, Volume II: Sex and Age. 

The Population Division, Department of Economic and Social Affairs, United Nations Secretariat 



Ageing Population: Impact on the Demand for 

Specific Fields of Study: 

•The prospects of an ageing workforce will provide new opportunities for the 

international education industry

•Human Resource Training: Retraining employers and employees

•Universities for ‘the aged’ 

•Continuous education / Lifelong Learning

•Tailored courses for retirees (e.g. the ‘pleasure’ of studying)

•Health and Lifestyle courses

•Demand for social services and health professionals

•Economic Analysis and Impact of an Ageing Population

•Architecture, Building Design

http://www.un.org/esa/socdev/ageing/ageimpl.htm



Ageing Population: Impact on the Demand for 

Specific Fields of Study

http://www.u3aonline.org.au/



Labour Market Trends and “New Economies” 

Employment Patterns are Changing

Around the world, between 1995 and 2000, employment in ICT grew by 

almost 3 million people- an annual average growth rate of over 4% each 

year, three times the growth of overall business sector employment.

• Approximately 16 million people were employed in the ICT sector in 

2000, this comprises approximately 6.4% of total business employment. 

• Employment in computer related services (mainly software services) 

experienced the most growth, averaging 11% per annum.

Source: OECD “Measuring the Information Economy, 2002

Other Sources: http://www.noie.gov.au/

http://www.itskillshub.com.au/



‘Knowledge Economies’: Impact on the Demand 

for Specific Fields of Study

•Business/Commerce

•Information Technology

•Engineering and Computer Sciences 

•Tailored courses

•Shorter in duration

•New occupations and careers leading to  new 

courses in different fields, specialisations



Future Employment Growth in “New 

Economies”: More Qualified Jobs will be 

Required

Australia

•In the five year period (1997-2002), the strongest employment growth 

categorised by industry were:

•Property and Business Services (25%), 

•Construction, Cultural and Recreational Services, 

•Health and Community Services, 

•Accommodation, Café’s and Restaurants, 

•Retail Trade, 

•Personal and Other Services, 

•Education and Finance/Insurance (10%).



Future Employment Growth in “New 

Economies”: More Qualified Jobs will be 

Required

United States

•The United States Department of Labour has found that 

employment in occupations requiring at least a Bachelors 

degree is expected to grow by 21.5 percent and account 

for five out of the six fastest growing education or training 

categories. 

•Associates degree qualifications are expected to grow 

32% between  2000-10 (this is the fastest growing 

category)



Future Employment Growth in “New 

Economies”: More Qualified Jobs will be 

Required

United Kingdom

•According to statistics provided by UK’s Department of 

Skills and Labour , in the period 1991-2001, occupations 

with higher degrees increased their share of employment 

from 1% to 5%. 

•Occupations with first degree and equivalent increased 

their share from 8.3% to 12.9%. In total, qualifications 

requiring higher level qualifications (mainly for managerial 

and professional jobs) increased its share of employment 

from 15% to 22.5%



Future Employment Growth in “New 

Economies”: More Qualified Jobs will be 

Required

Canada

•According to the Human Resources Development Canada, 

the occupations with good prospects in 2007  are mainly 

occupations that will require qualifications. 

•Most of them are in the area of ITC, marketing and 

business, education, health and managerial positions in 

different industries. 

•A perspective on the International Migration of Skilled 

Workers’ reports that in Canada, virtually all employment 

growth during the 1990’s was generated from occupations 

that required a post-secondary diploma or degree, and this 

holds true across all sectors



Future Employment Growth in “New 

Economies”: More Qualified Jobs will be 

Required

New Zealand

•According to New Zealand’s Department of Labour , the areas with highest 

employment growth (between 1996 and 2001) were:

•ICT (79% growth)

•Teachers and Advisers (21%)

•Media and Entertainment (20%)

•Health (20%)

•Managers (15%)

•Business, Financial and Legal(14%)

•According to the same source, the share of labour force with post-school 

qualifications has increased from 40% in 1988 to 55% in 2002, decreasing the share 

of those with no qualifications



Implications for Australia’s International 

Education Industry: Occupations in Demand 

Leads to an Increased Competition

MORE EMPLOYMENT 

OPPORTUNITIES = 

PRIVATE RATE RETURNS



International Migration

Size and Growth of Migrant Stock by Major Area
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Migration to Developed Nations: Why?

•Globally, the annual average between 1990 and 2000 was 

2.4 million net migrants from less developed regions to those 

more developed. 

•Of these developed regions, migrants represented 56 

percent of the overall population increase during this period. 

•In the analysis of the factors influencing migration networks 

have been shaped and improved by three major revolutions:

•The communication revolution, 

•The transportation revolution and 

•The rights revolution. 



Skilled migration to MESDC’s

•Australia: In 1999 there were 35,000 visas granted, in 

2002, the number increased to 60,700 (57.4%)

•United States: In 2001 there were 140,090 skilled visas 

granted (21.5%)

•United Kingdom: In 2000, there were 39,000 skilled visas 

granted

•Canada: In 2001 there were 123, 357 skilled visas 

granted (53.8%)

•New Zealand: In 1998, there were 8,631 skilled visas 

granted, and in 2003 this number increased to 22,872 

(74.8%)



Migration from Asian Countries

•It was estimated in 2000 that 60.6% of the world’s population lived in Asia 

(United Nations, 2001). 

•Asia  has an even higher percentage of world’s labour force, accounting for 

almost two-thirds

•Asia is therefore the world’s largest potential reservoir of international 

migrants

•The current presence of Asian-born migrants in OECD countries is quite 

visible, representing:

•23.9% of the immigrant population in Australia, 

•25.2% in the United States, 

•31.4% in Canada, 

•23.7% in the United Kingdom, and 

•15.3% in New Zealand

•There are also a significant number of skilled migrants from Asian countries 

in other Asian countries. For example, Singapore, Japan and Hong Kong



Implications for Australia’s International 

Education Industry: Migration

MOBILITY

•The flow of ‘highly-skilled’ migration will increase in the future. 

•Trading blocks (NAFTA / European Union / Asia Pacific / Mercosur)  => To 

encourage international education within its borders for their local students. 

•Flexibility in Visa Regimes

•international education = First step in a migration process (50%)



Conclusions: Global Trends Influencing Fields of 

Study

Ageing Population

•Labour Shortages and re-training of ‘older’ workforce

•Education for ‘Aged’ students / Continuous Ed. & Lifelong Learning

•Health courses / Social and Community Services

Knowledge Economies

IT / Silicon Valley boom / Service Economies

Business and Management

Share of High Skilled Occupations up

MOBILITY: Int. Education => Int. Migration

Global Employment Opportunities = PRIVATE RATES OF RETURN

International Mobility – High Skilled Migration

Asia = Biggest reservoir of world’s labour force


